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To:   ETFO Thames Valley Teacher Local Members  

From:  Craig Smith, President, ETFO Thames Valley Teacher Local (ETFO TVTL) 

Date:   February 12, 2021 

Regarding:  In-Person/Full Remote Learning Update (20) 

 
 
State of Emergency and Stay at Home Orders 

The declared State of Emergency was lifted on Tuesday, February 9, 2021. Stay at Home Orders will be 
lifted on Tuesday, February 16, 2021. 
 
IPL Schools 

TVDSB IPL schools remain open, at this point in time. 
 
March Break 

Doug Ford’s Minister of Education announced yesterday that March Break would be postponed until the 
week of April 12, 2021. This is yet another major disruption in a school year full of disruptions and pivots. 

The Local will meet with the Board on Tuesday to review areas where the Collective Agreement has 
been impacted by this government decision. 

Teachers will receive a Special Update from the Local on Wednesday. 
 
Mandated Activities 

Teachers should participate in mandated activities (e.g., Report Card training, ESL training, Tracker 
training, NTIP Mentor training, Early ID/Kindergarten Early ID, Class Reviews, etc.) only within the 
instructional day, with the provision of release time, provided by an Occasional Teacher. Given crushing 
workloads, and in the interests of maintaining a healthy work/life balance, Teachers must think twice 
about voluntarily participating in any work-related activities outside the instructional day. 
 
ETFO TVTL All-Member Survey – Board Professional Development 

The results of the ETFO TVTL All-Member Survey-Board Professional Development will be shared 
at the upcoming General Meeting on February 24. 
 
Professional Development Outside the Instructional Day 

Teacher participation in any TVDSB event schedule outside the instructional day (before/after school, 
weekends), or during unassigned time (recess/lunch/nutrition breaks), is strictly voluntary. 

Participation in required training and “professional development opportunities” outside the instructional 
day and on the personal time of Teachers (Lunch ‘n Learns, After School PD, Weekend Conferences, 
etc.) has caused the Board to save over $5,000,000.00 earmarked for staff development and release 
time. 
 
  

Urgent Attention 

Required. 
Communiqué 
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IPL Learning Platforms 

 IPL Teachers are expected to have a learning platform of their choice. While it is not mandatory 
that a learning platform is used, it is prudent to keep the platform current in the event that schools 
are closed again. 

 There is no synchronous/asynchronous teaching for absent IPL students as schools have now 
re-opened (there may continue to be specific situations in special education classes where this is 
necessary).  

 Parents who choose to keep their children home should not expect to be handed a boutique 
learning experience. Their children should be at school, as required by law. 

 The Board cannot expect IPL Teachers to provide FRL on the cheap for students whose parents 
prevent them from attending school. 

 Students should be in one of three learning environments – IPL, FRL, or Paper Package. Period. 
 

Communication Protocol 

New collective agreement language requires that School Administrators and Teachers will make every 
reasonable effort to limit communication at weekends. Teachers have the right not to respond to 
communication. There will be no reprisal if a Teacher does not respond to non-exceptional 
communication. Specific exceptions are TVARRIS being inoperative, inclement weather, emergency 
or urgent situations. 
 
Given that this is a long weekend, it is expected that this period will commence Friday at 6:00 p.m. and 
end on Monday at 6:00 p.m. 
 
TVARRIS, Access to Sick Days, and Quarantine 

ETFO TVTL reminds all Teachers that personal health and safety, and the personal health and safety of 
family members, is the first priority. 

It is important that all ETFO Teachers are aware of the following TVARRIS Codes:  

COVID Personal Sick Absence: Use this code if the TVDSB COVID-19 Self-Attestation is not passed 
(deduction of sick day). 

COVID Travel Related Absence: Use this code if isolating for fourteen (14) days as a result of travel 
outside of Ontario, in accordance with Government of Canada COVID-19 guidelines. Travellers within 
Canada may be subject to additional provincial, territorial and local public health measures at your final 
destination. 

The Government of Canada is considering changes that would further restrict non-essential travel 
outside the country. 

Quarantine: use this code if advised by HU to isolate due to presumptive or confirmed COVID-19 (paid 
leave, no deduction of sick days). 

Illness: Use this code if sick or to attend medical appointments, as per past practice, in accordance with 
the provisions of the Collective Agreement (deduction of sick day). 

Care Day: Use this code to access up to five (5) care day entitlements for their intended purpose, as per 
past practice, in accordance with Collective Agreement Article L11.04, Care Days. 

Teachers, who are parents caring for children who have been directed by the HU to 
isolate/quarantine, are now permitted to use quarantine days to provide care for their child 
through the quarantine period. This is leave with full pay and OT coverage. 

"The Collective Agreement is the rule book, not a guidebook." 
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Advice to ETFO TVTL Teachers: 

 Use the applicable TVARRIS codes for their intended purpose. 

 Only notify the Principal/School of absence if TVARRIS is inoperative. 

 Use the TVDSB COVID-19 Self-Attestation. 

 Contact the Health Unit for advice and follow their direction regarding isolation (quarantine) if 
experiencing COVID-19 symptoms.  

 Uphold the Collective Agreement at all times. It is the rule book, not a guidebook. 
 

General Direction to Members 

 Elementary Teachers are directed to uphold and adhere to all provisions of the Collective 
Agreement. 

 It is the expectation of ETFO TVTL that the TVDSB, and its agents, will uphold and adhere to the 
provisions of the Collective Agreement. 

 Questions about the interpretation of the Collective Agreement should be directed to the ETFO 
Local office. 

 Log all absences into TVARRIS using the appropriate code and follow past practice as per the 
provisions of the Collective Agreement. 

 Violations of the Collective Agreement must be reported to the ETFO Local office immediately. 

 Use professional judgement at all times and observe professional boundaries. 
 

General Reminders 

 Focus on core teaching duties. 

 Do not do the work of other bargaining units or employee groups. 

 Where possible, avoid unnecessary busy work. 

 Report and document inappropriate parent behaviour to the Principal immediately for follow up. 

 Be aware that Teacher participation in any TVDSB event schedule outside the instructional day, 
or during unassigned time (recess/lunch/nutrition breaks), is strictly voluntary. 

 ETFO TVTL Teachers should expect that all verbal directions from Principals/Vice-Principals be 
put in writing upon request to ensure clarity, consistency and accountability. 

 Teachers should determine whether Principals/Vice-Principals are asking or telling them to 
undertake assigned duties. If the Teacher is being asked, then participation in the activity is 
strictly voluntary. A Teacher’s decision not to participate must be respected.  

 Teachers should comply with direction if told to undertake activities that are reasonable, lawful, 
and in compliance with the provisions of the Collective Agreement. 

 Teachers should question all direction that is unreasonable, unlawful, or in violation of the 
provisions of the Collective Agreement. 

 ETFO TVTL Teachers must be free to question safely all directions given by the Board and its 
agents without fear of retribution, reprisal, or differential treatment. 

 Professional Judgement is embedded in the Collective Agreement. It cannot be enforced if it is 
not exercised. 

"The Collective Agreement is the rule book, not a guidebook." 
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 Teachers are reminded that “expected” does not mean “mandatory.”  

 Teachers are further reminded that their health and the safety of Students is paramount. 
Questions regarding Health and Safety must first be brought to the attention of the site supervisor 
(Principal) as per the Occupational Health and Safety Act. ETFO TVTL will continue to provide 
immediate support and guidance to Members in all matters relating to Health and Safety. 
 

It is the duty of the Local to: 

 Defend the Collective Agreement and the rights of Teachers under it. 

 Ensure that the provisions of the Occupation Health and Safety Act are vigorously enforced. 

 Bring to the attention of TVDSB ongoing Teacher concerns, with the expectation that these 
concerns will be taken seriously and resolved quickly. 

 Communicate with Teachers in a clear, concise, and timely manner. 
 

Thank you for all that you do. Enjoy a well-deserved long weekend. 
 
For more information regarding this Communiqué, please contact the Local office by phone at 519-
474-3150 or by email at etfotvtl@etfothamesvalley.com.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
c. ETFO TVTL Released Officers 
 Terry Card, President, ETFO Thames Valley Occasional Teacher Local   
 Elizabeth Kettle, ETFO Provincial CB Staff Officer 
  
 

"The Collective Agreement is the rule book, not a guidebook." 


