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To:   ETFO Thames Valley Teacher Local Members  

From:  Craig Smith, President, ETFO Thames Valley Teacher Local (ETFO TVTL) 

Date:   February 11, 2022 

Regarding:  Weekly Update (22) 

 
We’ve pushed our way through another week. In a rather bleak world, Teachers are the brightest point for 
a thousand miles. 
 
Absenteeism Versus Absences Allowable Under the Collective Agreement 
 
Absenteeism refers to the habitual non-presence of an employee at their job. Habitual non-presence 
extends beyond what is deemed to be within an acceptable realm of days away from the office for 
legitimate causes such as scheduled vacations, occasional illness, and family emergencies. 
 
Teachers are not engaged in absenteeism. Many Teachers are absent because they are Covid 
symptomatic/sick, or are accessing other days for their intended purpose, as per the provisions of the 
Collective Agreement. 
 
Absenteeism is used pejoratively by the Ford government with deliberate purpose and nefarious intent, to 
blame Teachers and other education workers for school closures.  
 
This kind of language and behavior has come to be expected from a government that hates Teachers, 
does not care about students, and is actively dismantling public education in the province. 
 
Grievance Update 

The Local continues to advocate vigorously on behalf of Teachers when there are violations of the 
Collective Agreement.   
 
This week alone, the Local filed policy grievances on violations related to staffing and report cards. 
 
Last month, President Craig Smith and Chief Negotiator /Grievance Officer Mark MacLeod engaged in 
lengthy discussions with the employer and were able to resolve the following eight (8) outstanding 
grievances:  Notification and Confirmation of Assignments, Medical Procedures - COVID Screening, 
Staffing Postings, Staff Meetings (2), ESL Positions, Pandemic Staffing Process, and Temporary Letters 
of Approval.   
 
All Teachers are reminded to contact the Local office immediately if any of the provisions of the Collective 
Agreement are violated. 
 

Report Card Extension for Principals 

The following message, a glitter bomb if there ever was one, was sent to parents regarding the Board’s 
arbitrary decision to delay the distribution of Term 1 Reports: 
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Dear Families, 
 
Please note that in an effort to ensure that proper attention is given to reporting your child’s 
achievement while managing the complexities of a pandemic, your child’s Term 1 Report Card will 
be sent home on February 18th, one week later than originally planned. Individual Education 
Plans (IEPs) will also be posted to the Parent Portal and/or sent home on this same date. In-
Person Learning students will bring their report cards home from school. Virtual Learning 
students will have their reports mailed to their homes on the same date. 
 
To be clear, the decision to delay report card distribution was made by the Board to lighten the workload 
of Principals. No such similar consideration was given to Teachers. 
 
Teachers have done the hard work and have submitted reports on time, exercising professional 
judgement, in accordance with the provisions of the Collective Agreement. That the Board and its agents 
have proven incapable of doing so is of great concern. 
 
The Collective Agreement has been violated by this action and a grievance is being filed accordingly. 
 
Extracurricular Activities 

The Collective Agreement says very clearly that Teacher participation in extracurricular activities is 
voluntary. Teachers should not be pestered, cajoled, bribed, coerced, or guilted into undertaking activities 
which are voluntary and done on their personal time. 
 
March Break and Teacher Personal Time 

The Board, as an employer, has no claim on the personal time of Teachers. It is not appropriate for the 
employer to presume that they do. Teachers are professionals, not property. 
 

 Teachers are under no obligation to disclose vacation plans, so don’t be compelled to do so. 

 Teachers should follow current public health guidelines as determined by the Government of 

Canada, the Government of Ontario, and local public health units. 

 Teachers should, when returning to work, complete the screener and follow the instructions given 

and access the required days for their intended purpose, as per the provisions of the Collective 

Agreement. 

 

Communication Protocol 

Teachers are reminded that the Communication Protocol remains in effect from Friday, February 11 at 
6:00 pm until Sunday, February 13 at 6:00 pm. 
 
 

It is the duty of the Local to: 

 Defend the Collective Agreement and the rights of Teachers under it. 

 Ensure that the provisions of the Occupational Health and Safety Act are vigorously enforced. 

 

"The Collective Agreement is the rule book, not a guidebook." 
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 Bring to the attention of TVDSB ongoing Teacher concerns, with the expectation that these 
concerns will be taken seriously and resolved quickly. 

 Communicate with Teachers in a clear, concise, and timely manner. 

 
Enjoy the weekend. Stay well. 
 
For more information regarding this Communiqué, please contact the Local office by email 
at etfotvtl@etfothamesvalley.com or by phone at 519-474-3150.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
c. ETFO TVTL Released Officers 
 Terry Card, President, ETFO Thames Valley Occasional Teacher Local   
 Elizabeth Kettle, ETFO Provincial CB Staff Officer 
 Linda Nicholls, Human Resources Superintendent 

"The Collective Agreement is the rule book, not a guidebook." 


