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What is a Union?

• In Canada, a union is an organization of workers who have come

together to achieve common goals, such as increased wages,

enhanced benefits, and better working conditions through

collective bargaining.

• The union, through its leadership, bargains with the employer on

behalf of union members (aka, the rank and file) and negotiates

labour contracts (i.e. collective agreements) with employers

through collective bargaining.

• The most common purpose of unions is maintaining or improving

the conditions of employment. This may include but is not limited

to the negotiation of wages, work rules, complaint procedures,

rules governing hiring, firing and promotion of workers, benefits,

and workplace health and safety and policies.



What is a Collective Agreement?

• A collective agreement is a document that is

negotiated in good faith through collective bargaining,

is ratified by union members and the employer, and is

legally binding on both parties.

• Management Rights are defined in the collective

agreement. Articles in the collective agreement limit

the arbitrary power of the employer in key areas.

• It is a rule book, not a guide book.



The Local Collective Agreement

• Your Collective Agreement outlines the terms and
conditions of your employment with the Thames Valley
District School Board.

• Part A of the Collective Agreement deals with articles
negotiated by ETFO Provincial at the central
bargaining table. Part B of the Collective Agreement
deals with articles negotiated by ETFO Thames Valley
at the local bargaining table.

• The current collective agreement expires on August
31, 2019.



Duties, Rights and Responsibilities 
under the Collective Agreement

• It is the duty of all ETFO Thames Valley Teacher Local (ETFO

TVTL) Members to understand the articles contained in the

Collective Agreement and to honor the Collective Agreement

itself by adhering to the articles contained within it.

• It is the right of all ETFO TVTL Members to have union

representation from the Local office for all matters regarding

conduct or competence and to engage in lawful union activity

free from retribution/reprisal on the part of the employer.

• It is the responsibility of all ETFO TVTL Members to report

violations of the Collective Agreement and abuses of

Management Rights to the ETFO TVTL Local Office as soon as

it is possible to do so.



Grievances and Arbitration

• A grievance is filed by the union when there is a
complaint relating to the interpretation, application,
administration, or alleged violation of the collective
agreement.

• Unresolved grievances may be referred to
arbitration for resolution.

• ETFO represents members in all stages of the
grievance/arbitration process.



Contacting the Union

• It is never a bad thing to contact the Union for advice,

support, or representation. We are here to help.

Call the Union:

• If you have questions about the Collective Agreement.

• To report violations of the Collective Agreement.

• To tell us about the good things that are going on in

your professional life at your school or worksite.



What’s Next?

• Collective Agreement Expiration.

• Solidarity and Mobilization.

• Collective Agreement Negotiation.



The Message

• Be the best Teacher you can be. Your students depend on
that.

• Be the best Union member you can be. Your colleagues
depend on that.

• We are all the Union.

• New Teachers are our future.

• Get to know your Collective Agreement.

• Decide if there are things in it worth defending.

• We are all in for a tough round of collective bargaining.

• Be of good courage. Stand your ground.

• We will fight the good fight and get through this standing
together.



We are proud to stand with you.

Thank you for all that you do.


